
 
SOC 346: Criminology 

Summer 2019 
 
Instructor: Angie Henderson     E-mail: angie.henderson@unco.edu  
Office: Candelaria 2016      Phone: 970-351-2195  
Office Hours: Arranged     *e-mail is the preferred method of communication  

Course website: canvas.unco.edu    twitter: www.twitter.com/UNCSociology 
Facebook: www.facebook.com/UNCSociology 
 

Course Description:    

The purpose of this class is to provide a theoretical approach to the study of crime in a contemporary 

society. Thus, a variety of criminological theories and classification concepts will be considered in 

relation to the causation of criminal behavior. This course will also expose students to research and 

criticisms of individual theories in the field of criminology. We will also explore and differentiate 

between various types of crime. By the conclusion of the course, students should be able to: (1) utilize 

criminological theories in the explanation of criminal behavior; (2) apply theory to social events and 

experiences; and (3) understand criticism and empirical research within each respective theoretical 

approach. 

 

Learning Objectives: 

• Following the completion of this course, students will be able to: 
1. Utilize sociological analysis to examine crime and its impacts on individuals and society; 
2. identify and define dominant theoretical perspectives used to analyze crime; 
3. identify how socio-economic processes impact society and how social inequality is 

perpetuated through the social construction of criminal activity; 
4. understand basic theoretical concepts surrounding different types of crime and how 

seemingly different phenomena can be understood utilizing sociological theory. 
 

Required Textbooks: 

Larry J. Siegel. Criminology: Theories, Patterns and Typologies, 13th Edition.  ISBN-10: 1-337-09184-7 

ISBN-13: 978-1-337-09184-8 

COURSE REQUIREMENTS 

1. Professionalism (50 points) 
Part of being successful in the Sociology program and as college students is becoming a professional. 
Therefore, you will be evaluated in terms of professionalism in this course.  Professionalism 
encompasses more of the “soft skills” of academic development that complement the technical, “hard 
skills” you will learn in this course. Soft skills relate to attitude and intuition and are a key component of 
measuring potential for leadership for both college students and as you leave the university and enter 
the real world employment sector.  These soft skills include, but are not limited to, the following: 

1. Communication 
2. Self-Motivation 

http://www.twitter.com/UNCSociology


3. Leadership 
4. Responsibility 
5. Teamwork 
6. Problem Solving 
7. Decisiveness 
8. Time Management 
9. Flexibility 

 
Students will be assessed on the above items in class via in-class or online pop quizzes/reading 
responses, contributions to class lecture & discussion, and other items TBA throughout the semester. On 
the last page of this syllabus, you will find a rubric that will be used for assessing professionalism. 

2. Academic Insights (4 posts per week, worth 5 points each, for a total 

of 100 points)* 

Each week, students are expected to post four academic insights using the assigned reading in 
response to the posted discussion questions (5 points each, total of 20 points) for a total of 20 points 
each week. Both of these efforts should be written in academic voice, and show that reading 
assignments have been completed, and that students are thinking critically about the material. They 
can include both questions and/or answers, but MUST refer to the assigned reading and should also 
touch on the links in the "For Your Consideration" folder as well.  Insights should composed in a 
scholarly tone, citing course material/scholarship in ALL posts.  
 
*Note that there are 6 weeks of class. You should plan on posting each week, but know that there is 
some leeway if you earn low scores.  Your top 20 discussion post grades will be counted (so you get 4 
free passes). 

3. 3 Exams (150 points total) 
We will have 3 exams in this class, each worth 50 points.  The format may include multiple-choice, 

short-answer, essay, or a combination.  Each exam will cover that specific unit of material (e.g., Exam 1 

will cover Units 1 & 2, etc.).  Exams will be administered via Canvas.  See the course schedule for due 

dates. 

TOTAL POINTS POSSIBLE:  500 
Grading scale:  

270-300 points=A 

240-269 points=B 

210-239 points=C 

180-209 points=D 

179 points or lower=F 

 

Grades will be posted on Canvas. 

 

 

 



ACADEMIC HONESTY 

I expect complete academic honesty. Please refer to UNCO’s “Student Code of Conduct: Academic 

Integrity” (http://www.unco.edu/dos/pdf/StudentCodeofConduct.pdf#nameddest=SC_integrity) for 

more detailed information. In short, the Code states that all work turned in for credit must be your own 

work in your own words, unless clear and explicit acknowledgement of the sources of the work is given. 

Cheating or plagiarizing will result in failing the assignment or the course. 

 

Citation and Plagiarism1 

When you use the ideas of someone else, whether you quote someone directly or indirectly incorporate 

general points made by another person, you must cite the source.  Proper citation practices not only 

help you to avoid the unethical act of plagiarism, but also are a mark of good scholarship. When you 

appropriately cite the work of others you demonstrate your ability to apply and synthesize information 

and to form your own ideas regarding those of someone else.  Here are three examples of typical 

citation formats: 

1)  "Proper citation practices...are a mark of good scholarship" (Newman 2013, p. x). [this is a direct 

quote] 

2)  Newman (2013) has suggested that ethical citation formats indicate good scholarship. [this is an 

indirect reference] 

3)  According to some (e.g., Newman 2013), proper citation indicates good thinking. [indirect reference] 

 
1Newman, Harmony D.  (2015). SOC 231: Introduction to Sociological Practice Syllabus. 

 

University Policies: 

Academic Expectations Related to Student Conduct 

Source: http://www.unco.edu/dos/handbook/stuhndbk.htm#acadexpect 

 
In order to encourage and foster academic excellence, the University expects students to conduct 
themselves in accordance with certain generally accepted norms of scholarship and professional 
behaviors. Because of this expectation, the University does not condone any form of academic 
misconduct. Academic misconduct includes but is not limited to plagiarism, cheating, fabrication, and 
knowingly or recklessly encouraging or making possible any act of plagiarism, cheating, or fabrication. 
Academic misconduct is an unacceptable activity in scholarship and is in conflict with academic and 
professional ethics and morals.  
 
Consequently, students who are judged to have engaged in some form of academic misconduct may be 
subject to (1) a zero or an “F” on the work in question, (2) an “F” in the course, (3) other academic 
penalties as outlined in the professor’s course requirements and expectations, (4) disciplinary action as 
specified in the Sanctions for Misconduct section below, or (5) any combination thereof. Procedural due 
process, including the right to appeal, is to be followed in making a determination of whether academic 
misconduct has occurred.  
 
Generally, a student’s intentions will not be the primary consideration in the determination of whether 
academic misconduct has occurred. A student’s intentions will usually be considered only during the 
process of deciding on the appropriate sanctions or penalties.  
 

http://www.unco.edu/dos/pdf/StudentCodeofConduct.pdf#nameddest%3DSC_integrity)


Plagiarism is the act of appropriating the written, artistic, or musical composition of another, or portions 
thereof; or the ideas, language, or symbols of same and passing them off as the product of one’s own 
mind. Plagiarism includes not only the exact duplication of another’s work, but also the lifting of a 
substantial or essential portion thereof.  
 
Regarding written work in particular, direct quotations, statements which are the result of paraphrasing 
or summarizing the work of another, and other information which is not considered common knowledge 
must be cited or acknowledged, usually in the form of a footnote. Quotation marks or a proper form of 
indentation shall be used to indicate all direct quotations.  
 
As long as a student adequately acknowledges his/her sources and as long as there is no reason to 
believe that the student has attempted to pose as the originator, the student will not be charged with 
plagiarism even though the form of the acknowledgment may be unacceptable. However, students 
should be aware that most professors require certain forms of acknowledgment and some may evaluate 
a project on the basis of form.  
 
Cheating is the act of using or attempting to use, in examination or other academic work, material, 
information, or study aids which are not permitted by the instructor. Cheating includes, but is not 
limited to: Using books, notes, or calculators or copying from or conversing with others during an 
examination (unless such external aids are permitted by the instructor); having someone else do 
research, write papers, or take examinations; doing research, writing papers, or taking examinations for 
someone else; submitting large portions of the same work as part of the academic work for more than 
one course (unless such submission is permitted by the instructor).  
 
Fabrication is the invention of material or its source and its use as an authority in academic work. 
Fabrication includes, but is not limited to: inventing the data for a scientific experiment; inventing the 
title and author of a publication in order to use the invented publication as a source; or knowingly 
attributing material to an incorrect source.  
 

Disabled Persons: Any student requesting disability accommodation for this class must inform the 

instructor giving appropriate notice. Students are encouraged to contact Disability Support Services at 

(970) 351-2289 to certify documentation of disability and to ensure appropriate accommodations are 

implemented in a timely manner.  

 

Federal Policies Regarding Your Privacy: 

Throughout the course of the semester (and especially at the end of the semester), you may be 

wondering what your grade is, what you scored on an exam, or paper, etc.  I cannot legally e-mail you 

your grade without written consent.  Therefore, when you send me an e-mail at any time, I cannot 

respond with grade information unless you give me hand-written consent, with a signature, first.  All 

spreadsheets that contain grade information will be posted outside my office and updated constantly 

with your “current grade” in the course up to that point.  It is your job to look at that posting and find 

your grade information.  As always, you are welcome to make an appointment with me to review your 

grades in person, but I cannot release information without written consent via e-mail, over the 

telephone, or especially to a third party (except those listed below).  Please see the description of FERPA 

below for further details. 



Family Educational Rights and Privacy Act (FERPA) The Family Educational Rights and Privacy Act 

(FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) is a Federal law that protects the privacy of student 

education records. The law applies to all schools that receive funds under an applicable program of the 

U.S. Department of Education.  

o Generally, schools must have written permission from the parent or eligible student in 

order to release any information from a student's education record. However, FERPA 

allows schools to disclose those records, without consent, to the following parties or 

under the following conditions (34 CFR § 99.31): 

▪ School officials with legitimate educational interest; 

▪ Other schools to which a student is transferring; 

▪ Specified officials for audit or evaluation purposes; 

▪ Appropriate parties in connection with financial aid to a student; 

▪ Organizations conducting certain studies for or on behalf of the school; 

▪ Accrediting organizations; 

▪ To comply with a judicial order or lawfully issued subpoena;  

▪ Appropriate officials in cases of health and safety emergencies; and 

▪ State and local authorities, within a juvenile justice system, pursuant to specific 

State law. 

Source: http://www.ed.gov/policy/gen/guid/fpco/ferpa/index.html

 COURSE CALENDAR 
 

  

Learning Unit 
 

Reading Due 

1: The Prism of Gender 
 

Introduction, Readings 1, 
2, 4 & 6 
FYC 

12/13: 
Academic 
Insight 1 

12/14:  
AI* 2 

12/15:  
AI 3 

12/16:  
AI 4 

 

2: Interactions  
 
 

Readings 16, 17, 18 & 20 
FYC 

12/20: 
AI 5 

12/21: 
AI 6 

12/22: 
AI 7 

12/23: 
AI 8 

12/24: 
Exam 1 

3: Buying & Selling 
Gender 

Readings 21, 23, 25 & 38 
FYC 

12/27: 
AI 9 

12/28: 
AI 10 

12/29: 
AI 11 

12/30: 
AI 12 
 

 

4: Enforcing Gender 
 

Readings 42, 43 & 50 
FYC 

1/3: 
AI 13 

1/4: 
AI 14 

1/5: 
AI 15 

1/6: 
AI 16 
 

1/7: 
Exam 2 

5       

6       

http://www.ed.gov/policy/gen/guid/fpco/ferpa/index.html


ONLINE PROFESSIONALISM ASSESSMENT RUBRIC 

 

Performance 

Criteria 

Highly Professional 

(A grade) 

Professional 

(B grade) 

Participating 

(C or D grade) 

Unprofessional 

(F grade) 

Demonstrates Self-‐ 

Control 

Demeanor 

Student maintains professional 

demeanor even when stressed; not 

verbally hostile, abusive, dismissive 

or inappropriately angry. Never 

expresses anger physically. Student 

works productively individually, or in 

teams, with minimal distraction to 

task. 

Student usually maintains professional 

demeanor, although may be 

inconsistent. Student can verbally 

explain expected professional 

behavior, but may have difficulty 

acting accordingly. May have 

difficulty expressing anger or 

emotions appropriately. Student may 

need reminders to stay on task in order 

to avoid disruption to the class. 

Student exhibits disruptive behaviors. 

May distract other students, or 

instructor. May talk to others instead 

of working. May argue in front of 

classmates or clients. 

 

Frequently irresponsible for 

actions; not compliant with 

rules/ regulations.  

Frequently hostile, 

dismissive, or otherwise 

disrespectful to faculty or 

colleagues in language or 

actions in the departmental 

setting.   Student tends to 

reject or not follow 

constructive criticism. 

Student exhibits consistent 

insolence.   

 

Time Management 
Attendance 

Promptness 

Responsibility 

Turns work in on time; regularly 

logs on to Canvas; always takes 

responsibility for work missed; no 

deadlines missed; does not seek 

exceptions from class/college or 

university policies  
except institutional excuses; 
regularly seeks constructive 
criticism on assignments in a timely 
manner 

Turns in late work rarely; logs on to 

Canvas a fair amount; generally 

takes responsibility for material and 

work missed; no more than one 

deadline missed; does not seek 

exceptions from class/college or 

university 
policies except institutional excuses; 
seeks feedback on assignments even 
if it is close to a deadline but does not 
wait until the last minute for help 

Misses three deadlines; rarely logs 

on to Canvas; seeks exceptions to 

class/college or university policies 

not including institutional excuses; 

does not regularly ask for 

assistance with assignments and 

when help is needed, consistently 

waits until the last minute to get 

feedback 

Rarely turns in work on 

time; has logged on to 

Canvas once or twice; 

demands exceptions to class/ 

college or university policies 

not including institutional 

excuses; never seeks 

feedback on work to 

improve assignments or 

waits until after a final grade 

is assigned to inquire about 

feedback to improve work; 

is argumentative rather than 

constructive about feedback 

Preparedness 

Motivation  

Contribution 

Contributions reflect exceptional 

preparation and are always 

substantive, well supported, and 

persuasively presented 

Contributions reflect good 

preparation and are generally 

substantive, fairly well 

substantiated, and moderately 

persuasive; when called upon, can 

usually answer questions and refer 

to readings 

 

Contributions reflect adequate or 

less than satisfactory preparation and 

are occasionally substantive, 

somewhat substantiated and 

occasionally persuasive; when called 

upon, often cannot answer questions 

in depth or refer to readings 

 

Never participates in class; 

no evidence of preparation; 

when called upon, can’t 

answer questions in depth or 

refer to readings 



Respect 
Social Skills 
 
 
 

Electronic communication 
 

 

Is respectful towards peers, the 

professor and TA and the 

learning environment both in and 

out of class 

 

E-mail communication follows 
e-mail etiquette standards.  

Essentially, your e-mail is a 

reflection of you. Every e-mail 

you send adds to or detracts from 

your reputation. If your e-mail is 

scattered, disorganized, and 
filled with mistakes, the recipient 

will be inclined to think of you 

as a scattered, careless, and 

disorganized businessperson. 

Other people's opinions matter 

and in the professional world, 
their perception of you will be 

critical to your success1.  

Is almost always respectful towards 

peers, adults, and the learning 

environment both in and out of class 

 

 

 

E-mails are regularly respectful and 

clear and follow e-mail etiquette 

guidelines. 

 

 

Is not consistently respectful of 

peers, adults, and the learning 

environment both in and out of class 

 

 

 

Emails are scattered, disorganized, or 

filled with mistakes or include untrue 

claims.  Emails lack respect, clarity 

or cross professionalism boundaries. 

Is often extremely 

disrespectful to peers, adults, 

and the learning environment 

both in and out of class 

 

 

Emails are extremely 

disrespectful or include 

untrue claims or statements. 

Quality of Work 
Persistence 

Integrity 

Provides work of the highest 

quality that reflects best effort; 

makes strong effort to improve 

work; shows positive, proactive 

behavior; is always honest and 

encourages other to do the same; 

always adheres to class, college, 

and university academic 
dishonesty policies 

Provides high quality work that 

often reflects best effort; makes 

moderate effort to improve work; 

shows positive, proactive behavior; 

is always honest; always adheres to 

class, college, and university 

academic dishonesty policies 

Provides work that reflects a good 

effort and occasionally needs to be 

checked or redone; rarely shows 

negative behavior; is honest; does not 

knowingly violate class, college, or 

university academic dishonesty 

policies 

Provides work that reflects 

very little or no effort; shows 

negative behavior; is often 

not honest; knowingly 

violates class, college, or 

university academic 

dishonesty policies 

Teamwork Makes obvious and significant 

contributions on projects in terms 

of timeliness in completing 

assigned work, making genuine 

effort to work effectively with 

others and providing valuable, 

creative, competent skills to the 
team; often takes leadership role 

One or two complaints from team 

members about lack of contribution; 

occasionally takes leadership role 

A few complaints from team 

members about lack of contribution 

More than a few complaints 

from team members about 

lack of contribution; does not 

contribute in a meaningful 

way to group work 

Overall Impression Professionalism at its best Professionalism consistently 
exhibited 

Professionalism inconsistently 
exhibited 

Lack of professionalism 

 

 

 

 

                                                           
1 Peter Post, director of the Burlington, Vermont-based Emily Post Institute  


